POLICY: INTERN LIABILITY 

1. Interns are liable for all costs related to the internship as outlined on the internship website on the general information and costs page.  These include, but are not limited to:
a. Tuition
b. Housing and meals
c. Transportation to and from internship sites
d. Parking fees
e. Room, board, and transportation to and from orientation and class week
f. Reference books and materials
g. Supplies for projects
h. Health insurance
i. ADA student membership
j. Criminal background check.  Drug testing and/or fingerprinting if required by the facility

2. Interns are required to adhere to the practice facilities' dress codes, which usually includes professional street wear and may include lab coats.  Interns are responsible for supplying their own lab coats if needed.   Interns should check with their preceptors regarding dress code and the need for a lab coat before starting the rotation.  Safety shoes may be required by some facilities.

3. Computer access is extremely important in this distance education program as many activities require group collaboration.  All interns are required to have daily access to a computer, e-mail, and the Internet.   We are using GoToMeeting as our chat room format.  Access to this chat can be through the phone (not toll free) or a USB headset (access through headset is free).  Chats are weekly throughout the internship.  

4. Interns are required to audio or video tape a minimum of two (2) presentations during the internship.  Interns are responsible for purchasing or borrowing equipment for taping and emailing or posting the presentation on the Internet.

5. Sodexo will conduct a criminal background check including:   Social Security number verification; Seven Year Multi-County or Statewide Felony and Related Misdemeanor Criminal Record search; and Violent Sexual Offender and Predatory Register search; and HHS/OIG List of Excluded Individuals/Entities – GSA List of Parties Excluded from Federal Programs.  Interns are responsible for the cost of this service.  Average cost is $60, but may be higher depending on the number of addresses and names that need to be searched.  (Highest charge so far has been $350). Some facilities may require fingerprint check.  Interns are responsible for any cost for obtaining this testing.


6. Some facilities may require drug testing and/or fingerprinting for interns.  Interns are responsible for obtaining these tests and any cost for obtaining this testing.  Interns will be notified if these tests are required.

7.  Interns are responsible for joining and the payment of the ADA student membership fee prior to entering the Program, and any fees required for professional meetings and classes attended during the Program, unless otherwise specified by the Internship Director.  Interns must provide proof ADA student membership to the internship director upon entering the program.


8. Interns are responsible for obtaining their own health and auto insurance.  It is expected that interns will have a valid driver’s license if driving to any rotation site.  

9. Interns are responsible for completing and sending the medical form prior to starting the internship.  The medical form must be completed and signed by a licensed, qualified, medical practitioner or physician prior to entering the program.  The medical form contains OSHA required immunizations and tests as well as a statement that the intern is medically cleared to participate in the program.  Interns will not be able to begin their rotations until this form has been turned in.  Interns who do not wish to have any of the immunizations must sign a refusal form

10. Interns must provide proof of eligibility prior to the start of the Program in the form of a DPD Verification Statement from the DPD Director and an official copy of the final Transcript.  Interns will not be able to begin their rotations without the Verification Statement.  

11. Interns are under control and supervision of Sodexo, and as a result, are covered for professional liability through Sodexo.  This covers only those activities that are a part of the internship.
a. Interns must have all medical records entries co-signed by the supervising dietitian.  

b. Any intern engaging in outside consulting, or other professional practice, must obtain insurance for those activities on his/her own.


12. Interns are covered by Sodexo for personal injury or accident while at the internship site (Workman’s Compensation).  


13. Liability for safety in travel to and from assignments is the sole responsibility of the individual intern.  


14. Interns are required to carry health insurance throughout the internship and are responsible for costs related to illness or injury while in a facility or supervised practice.  

INTERNATIONAL EXPERIENCE EXPENSES:

Interns participating in the International Experience are responsible for all expenses related to this experience including, but not limited to:

· Transportation—to, from and within the International Experience country.

· Housing in the International Experience country.

· All meals during the International Experience

· Passports, visas or other paperwork required by the International Experience country.

· Immunizations and/or health forms required by the International Experience country.

· Medical and liability insurance coverage if additional coverage is required

In addition, interns participating in the international experience will be responsible for the safety of his/her own person and possessions during travel and stay in the designated country.

